R/ N

ECFER T ABGREEIZ(17-18) © GHEECERIURTE - IAMEBET A BB RIRIERER - NERRTE L -

PRI (—) + RREEE KR

\ e BEEE o | B
F AR weee o b
@ B

O
DUl
2.

b ol
S| B
« (‘7\0/

~
C
4

ﬂ
s

-

i

e

>—_J'
el
b
5%
e 8 e |

3
i
2
zijf
T
E
H
N
[

"B LT HIEAIA -
| mE—EE e
HTRYESH |

Eg
SRR L]

LR ERERE T —BCERAVER ) VERLANS?
FHHBMEAME B BRI " —BERATEE



R/ N

ECERT —{EABREEIZ(17-18) © GHEEKERIUBTE > WAMEBET A > SEERIRIERER - NIRRT E -

(—) RS

Unde?stahc\i\’és

T - ERAR RN T B R S T B BIEEEE - BRI
ST REE R [l a0 BN R e 7 2 T -
InE—()ZSe T4 A | (BLCFI)REIMELRERI)(— B = FmA ) © (2)FERF A
R/ E BT OB R IERE © B T RAEHE ) ()REZREEIE - 2)55EERE
BEERERS - (3)%%‘1%4?%%%@@1_% (A EHEREER - OV A
AR SRR - SRS TR EEE -

" HBEEER  MRERITEE S =R ¢ R8BI - BAE(7 Habits
ppt 1-12)

FRARIERE(—) * KRR T IKIIHYEEms

KL ERR |

ia
(78 - &BAT)

~— — -~

RS
(i38)

B®

(B9 NE - ¥ A% 25 28 TE)

BENBE
(EENRE)

[t 23
(3 HIR7 - BIRRSLAS - TOHW)

LERE
($4ET8Y - HiALY - KHMARY)

&2
(AMEFHRY)

(WF - IET - WY - WTEL - HFEHLY - HEADT - HE)

y

HE:ER
(&7 - %9 - 8/t - &0 - FH)

B ERHOBCHH I TNAER TR ? Eh2AREEBENTA |

1. 2FTHIIPIT > BT H—HEE RS - IREB D ZEIREY IR -
2. EAHEAETETEM "KL, REREE - EHEFOECHNRIAKES " —B=RAEE  £TK

/NERFR T E




1 Z R R NEE
AR © MBS -

FRREAR (—) © JKLLEIEEm (B15)
RERER LR

EFER T AR (17-18) - EErIRIERER » NERERT A L -

— B EHERREER

Foks | e BIMA 24 gk n
TRHE 5 HENA (3FRPE£ITR)
FE\;’ﬁJ -}!!-.EJ’ /¥
TR £ g £ FlaeapdlgR / B
XS FEREAA /3TN
T & kS B E <
T&Y wEPrRE / F 2P
REN AR g e

Eq

— R E R E L

Kigti/NEEE - BEDTERHE A %E

Fokdr | eh= BI/L LI A
B3l pFE A (PPEBR iR 5 8)
"B X g2k UBH?)
TR £ g £ | FBHraBic (B §F PR
Mimde BRAPHN SR T HBEFOGREET0ORTX)
HE B eHp e
T Hpe e 28k S FER
REBZEFHE  ERERE Tk
- 2 75 .
" BRLIET
lr'bl f:p
rég\; 5\'{#- '}, '.E.’.ﬁ"'
- A B RBRI L ggh
* ok ? Lok

pe vl fgin
PUEE A - p e L e

RILE £ b B B AR KPS
EB O EEL b f R

~{dEpp e B (AR

,\mu,zq»}\‘]fw‘??

g‘FuE]r_,rrn%lg 7*&—-[5]#)"\11;

=

"li?E Z 7~'1—|}:‘*u—}§*-4"‘{,__g T ¥

Py AR E AR LR E AL KA PR
FRpEh LHP EATEH N/ 28/ AR RN DAL )
Lk A RRP CRIESGAESBER) | THFFHAEORA KGRI EDRAZ 4530
SRAQES L) PR 0 A X T A T BB HR AT R
pAER BFpmgep AgEas o Fivmnpg e £ g
LI B P~ e %?\%i‘f%‘ﬁw~ﬂ%ﬁiﬁi)
it PoeRPEFEG ehi FHEF-FRI - ¥2 W




T R/ N
SCER T EARRRFL(7-18) : GUSTETA T » PISMERAS I A IRIERR » LT L -

RRER(Z) : BRE-REIRE ERE

BE FEOERIL B KPR RIS T E SRR - TR L3 FMBIRT AP E B PHERE - BRI IR AT 7R (R A R
I COREE 4 B EE)-) - EKCPALL T B T IERE AR AN AW A AR B AT 2 B SR MR A B (A E 2 T SR
\
e \ AR e ey —
EE R The self-confidence pot. There S -
will be ‘pot-fillers’ & 'pot-drillers’. A S
T Bli% 1 049
I -
S

Give yourself a KISS

R A PRI 1 OEESE / HH




R/ N

ECER T A BGREEIZ(17-18) © GHECEk R - AMEBE A SEERIRIEER -

NS F L o

I am OK and | can be better.
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Zen Proverb—Student says: “I am very
discouraged. What should | do?” Master
says, “ Encourage others.”

PRANERE T He o

(We can choose to respond, not react) Take charge of own life.
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Maturity Continuum

True independence of character empowers us to act rather than be acted upon.
Interdependence is a choice only independent people can make.

Dependence Independence Interdependence
Paradigm of You Paradigm of | Paradigm of We

You take care of me. Ican doit. We can doit.

You come through farme. — I amresponsible. . 4 Wecan cooperate.

You didn't comre through. pa— I amself-reliant. —— We can combire owr talents and

I blarre you for the result I can chooss. abilities and create something

greater together.

A A A

Private Victory--Paradigms of Independence

Habit 1 : Be Proactive — Principles of Personal Vision I Bhf&Efk

Between stimulus and response, man has the freedom to choose.

Proactivity means that as human beings, we are responsible for our own lives.

We have the initiative and the responsibility to make things happen.
FFEEERACESR » EEERE - RERb—EEENA  BEXHHEAC
Responsibility - response-ability - the ability to choose our response.

BT KEEC  NCKEEA - LT

HE MR - ERSBEEN/NDES) - —[F2E/
7 Habits of Highly Effective People (Steven Covey)

Interdependence
AR

Public Victory
4 Think Win/Win
5 Seek Firstto Understand ... Then tobe Understood
6 Synergize

Independence
A

aegayj uadieyg <

Private Victory

1 Be Proactive

2 Begin with the End inMind
3 PutFirst Things First
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Reactive People

-behavior is a function of conditions
-driven by feelings

-be acted upon

-love is a feeling

-focus efforts in Circle of Concern
Proactive People

-behavior is a function of decisions
-driven by values

-to act

-love is a verb

-focus efforts in Circle of Influence

Reactive Language

There's nothing | can do.
That's just the way | am.

He makes me so mad.

They won't allow that.

I have to do that.

| can't.

| must.

If only.

Proactive Language

Let's look at our alternatives.
| can choose a different approach.

I control my own feelings.

By working on ourselves instead of
worrying about conditions, we were
able to influence the conditions.

BB Sy - At BRI

FESRIER R WARET] -

| can create an effective presentation.
| will choose an appropriate response.
| choose.

| prefer.

I will.

iz PALE)iN

BRERK - SEHLEE
ERER AREREIA

Concern

Proactive Focus
Posttive energy enlarges Circle of Influence

Circle of

Circle of Influence

Circle of

RERT

Circle of Influence

Concern

Reactive Focus
Negative energy reduces Circle of Influence
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The proactive approach puts the first step within our present Circle of Influence.

invalves our own behaviar

working on our hahits

Direct Control | _
; . Solved by / )
< Hahits 1,2, and 3

|
|

. involves other people's behavior

= | Indirect Control changing our methods of influence

(Problems Categony- | solved by
s Se= R _,:CJ_W ,I FDNERRY " Hahits 4, 5, and 6
1 we can do nothing about
\ No control [ acceptthem
~———— donotletthem control us

-::»» learn to live with them
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BRE—E IZEasE $ed] BE TR OK /oK
Hog—(H FHEM EPIRaS & IINC R EEPES OK
Hog—(H HETH EEH W | EEAFEZERYA FE B oK

(7o) ﬁﬁu@ﬁ”é’ﬁﬁélfﬂéaﬂ’]@%ﬁﬂﬁﬁ HEBENA
o . H?7 | @ HWHC TET, (RN AESVREN - R T EHIFIBURE RS R E
L\;f I am-my Gz A EAREARHIE AR AE ARG - I FE4E BEEZIRVE C - (1am OK
a'n best fne“ and | can be better)
J love and o /%’%%DL L EEHCOHER - TAECHEREER -
accgpt myself ®  FERE B CHTEHAYES JIRIE N B YRR
Iulcmld‘ tlb“nally ®  BEMRZAREANM ARVRRERIZIE - JRREEM T B CIV AR IKERI RS E A
! )ﬁﬁ BRIRE > MIEHECEERREE -
® B4k Growth mind-set(% &0 88) MFE Fixed mind-set([d & E 4E)

While we are free to choose our actions, we are not free to choose the

l A M consequence of those actions.

n;?v:rffﬂlli J::’;St The proactive approach to a mistake is to acknowledge it instantly,
P ' correct and learn from it. (Satir Growth Model--Third Birth)
For what you put

after them For our limitations that are under control, we can take actions to

shapes your reality. compensate for them.

Doing what you like is
freedom. Loving what
you do is happiness
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Habit 3 : Put First Things First - Principles of Personal Management ZEE5—
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