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Background

The Chief Executive’s Award for Teaching Excellence (i) Domains of Assessment

(CEATE) is organised by the Education Bureau with funding Assessment of nominations focuses on four domains of
support from the Quality Education Fund. assessment, namely “Professional Competence”, “Student

Development”, “Professionalism and Commitment to the
Aims of CEATE Community”, and “School Development”. As teaching

practices cannot be separated into discrete areas, when
assessing the nominations, the Assessment Panels adopt a
holistic approach with a focus on learning and teaching.

e to recognise accomplished teachers who demonstrate
exemplary teaching practices;

¢ to enhance the professional image and the social status of
teachers, thereby gaining society’ s recognition of the

teaching profession and fostering a culture of respect for
EP & P (iii) Assessment Procedures

teachers;

¢ to pool together accomplished teachers through the CEATE Initial Assessment
Tezchers Association to facilitate sharing of good practices; . Vetting and examining the nomination
an

materials
- Interviewing nominees
« Short-listing nominations for detailed

CEATE (2023/2024)  spsement
CEATE (2023/2024) is open to teachers of English Language
Education Key Learning Area, Personal, Social and
Humanities Education Key Learning Area and Kindergarten

e to foster a culture of excellence in the teaching profession.

Detailed Assessment

Education. - Conducting school visits which include
observation of lessons
Assessment Panels - Interviewing nominees, colleagues,
Three designated Assessment Panels are responsible for StUder't_s’ parents, P:tc- _
assessment of the nominations, each comprising experts and - Examining more evidence from nominees

academics in the respective theme, experienced school heads,
CEATE awarded teachers and a parent.

Recommendation
Assessment Mechanism by the CEATE Assessment Panels
(i) What is “teaching excellence” ?
For the purpose of CEATE, “teaching excellence” means - .
Discussion

excellence in implementing “teaching practice” which refers
to the learning experiences provided by a teacher that by the CEATE Assessment Working Group
facilitate the learning of students as a result of the teacher’s
professional knowledge and skills in lesson planning,
teaching pedagogy, curriculum and assessment design, Acceptance
adaptation of materials, etc. Teaching practices are by the CEATE Steering Committee
considered excellent if they are:
e outstanding and/ or innovative and proven to be
effective in enhancing students’ motivation and / or in Endorsement
helping students to achieve the desired learning by the CEATE High-level Advisory Panel
outcomes; or creatively adapted exemplary teaching
practices from elsewhere to suit the local (i.e.
school-based and/ or student-based) context, with Awards
proven effectiveness in enhancing students’ learning  There are two kinds of awards, namely the Award for Teaching

outcomes; Excellence and the Certificate of Merit. A personal trophy and a
e based on a coherent conceptual framework, showing  certificate are given to each awarded teacher. All awarded
reflective practices; teachers receive the Cash Award, as well as Dissemination and
e inspiring and can be shared with colleagues to improve  Continuing Professional Development Grant. They will become
the quality of education; and members of the CEATE Teachers’ Association through which

e instrumental in achieving the learning targets of the  they can share their exemplary teaching practices with their
themes concerned. fellow teachers.
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The teacher
presented with the
Award for Teaching
Excellence

Mr LAM Chi-bun
School

Ying Wa College

Empowering Learners:

A Mr LAM Chi-bun

Innovative Practices and Self-Directed
Learning in English Language Education

A proud alumnus of Ying Wa College, Mr Lam Chi-bun views his teaching role as akin
to “helping his younger brothers.” His strong bond with the students is palpable, as evidenced by a
spontaneous, warm greeting from a student in the corridor before the interview.

Mr Lam fosters an open-door policy, inviting his “younger
brothers” to communicate with him after class, sometimes even
during the holidays, through various means. This allows him to
gain insights into his students’ diverse and evolving needs and
abilities, and also, tailor learning and teaching materials that
spark their interest in learning English. “I enquire about the
resources they’ d prefer to use in class,” he said.

-

A Learning continues beyond the classroom

True calling
Upon earning his university degree, Mr Lam embarked on
a year-long exploration of diverse career paths, including banking
and publishing. However, he discovered his true calling in the
realm of education. “The role of a substitute teacher brought me
unparalleled satisfaction. It offered me a canvas to unleash my
creativity,” he recalled.

In his interactions with students, Mr Lam aims to cultivate
a positive atmosphere. He reassures students that mistakes are not
to be feared but embraced as part of the language learning
journey. His written feedback often includes adorable stickers and
hand-drawn smiley faces, serving as visual commendations for
their efforts. “I also pose questions and offer words of
encouragement. I often say, ‘keep it up, I'm looking forward to
seeing more progress next time,” ” he added.

The pursuit of innovation
Mr Lam, a passionate gamer and computer science



enthusiast, has pioneered student-centred teaching approaches
that blend e-learning tools. “Video games are rich in storytelling
text, providing an immersive learning opportunity,” he explained.
Mr Lam prides himself on his unique approach to teaching
English, seamlessly blending innovation with traditional
practices. “In the dynamic interplay of fresh ideas and
time-honoured practices, my empathetic nature and relentless
pursuit of innovation anchor my identity in the educational
landscape,” he said.

Despite initial doubts from some students questioning ‘is he
really teaching English?’, Mr Lam persisted. He supplemented his
materials with booklets for students to read, do exercise, and
understand how embedded instructions could be applied across
different subjects. “I assigned games for them to follow the
instructions. This method has encouraged them to read the text
carefully for a thorough understanding. It's a symbiotic
relationship: students’ desire to understand other topics and
current global events motivates them to apply their English skills,
naturally becoming active learners,” he added.

The adoption of multi-modal learning resonates with Mr
Lam’ s students, creating a dynamic classroom atmosphere and
maximising student engagement. A journal entry from a
former student encapsulates Mr Lam’ s approach: ‘T was taken
aback to see a teacher so adept at stepping into our shoes,
transforming the conventional English classroom into a
vibrant linguistic playground.” “This experience left such a
profound impact on the student that he went on to study
English at university,” Mr Lam said.

From doubt to trust

Not only is Mr Lam a dedicated educator, but as the
Chairperson of the school’s English Panel, he’s also a driving
force behind the department’ s ongoing improvement. He's
been instrumental in introducing innovative methods to the
department. One such method is the ‘Field-Tenor-Mode’
(FTM) framework. Initially, Mr Lam faced some resistance in
persuading his colleagues to embrace this new framework.
Despite the challenges, he remained steadfast, fuelled by his

\‘\

\ -
A Keeping abreast of new opportunities to maximise students’ learning
potentials with his team

|20

REIFE 35 B dE
English Language Education Key Learning Area

A » Mr Lam has pioneered innovative ‘
and student-centred resources for English
language learning

strong belief in the framework's potential. In his own
classroom, Mr Lam led by example, implemented the FTM
framework first to demonstrate its effectiveness and make
necessary adjustments. “The FTM framework has been
particularly successful in helping students, especially boys, to
learn a language more effectively. It has significantly
improved their fluency,” Mr Lam noted. Mr Lam’ s dedication
to pedagogical innovation has led him to create additional
resources for his fellow teachers, initiate dialogues to address
their questions, and incorporate their feedback to optimise
results. “Eventually, I earned their trust,” he said.

Mr Lam cherishes the culture of knowledge sharing
among the faculty at Ying Wa College. “It creates a synergistic
effect. 1 share fresh ideas with the panel and bring new
insights gained from my interactions with fellow teachers to
my mentees (new teachers), secking their input and
suggestions,” Mr Lam shared. “This cross-generational
dialogue keeps us abreast of the latest teaching trends,” he
added.

Teaching philosophy:
In an ever-changing world, | believe that with
curiosity and self-learning competence, students will

rise to the occasion. | adopt innovative and
learner-centred approaches to inspire, motivate and
empower students to become active and lifelong
learners of English.

o
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Sharing

My teaching philosophy is grounded in the belief that
education should be a dynamic and empowering experience
that equips students with the skills necessary to thrive in an
ever-changing world. Central to this philosophy are three
pivotal areas that define my approach to education: promoting
self-directed learning, implementing meaningful assessments,
and harnessing the power of emerging technologies.

Empowering students

to take charge of their learning

One of the most rewarding aspects of teaching is
witnessing students take control of their own learning.
Encouraging student autonomy is crucial because it helps
them develop the confidence and skills needed to become
lifelong learners. When students are given the tools and
freedom to explore subjects on their own, they are more likely
to stay curious and motivated, long after they leave the
classroom.

To support self-directed learning, [ utilise digital
platforms to share study materials. These tools allow students
to access resources whenever they need them, giving them the
flexibility to learn at their own pace. A notable example is our
thematic units on Technology and Artificial Intelligence (Al).
In class, we engage in lively discussions and collaborative
activities that allow students to apply and expand upon what
they have learned. This method promotes critical thinking and
creativity, as students become the co-creators of lesson content
about complex topics and their learning experience.

A Students engage in collaborative sharing of ideas via online
platforms

Use one word todescribe how you feel when compesing your thank you letter with the assistance of

WEE 2023/2024
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the gencrative-Al program,
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coolhelp
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relaxed  feels €asy overjoye

eye opening

A Students' collaborative work from the Al-related module

Additionally, I have developed a comprehensive
self-directed English Language Study Plan that guides
students through the self-directed learning cycle of goal
setting, self-planning, self-monitoring, self-evaluation, and
revision. This approach boosts their self-learning competence
by providing a structured framework to follow. By actively
participating in self-directed learning, students consistently

demonstrate higher levels of understanding and retention of

knowledge.
O 9
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A The self-directed learning cycle

Assessments that teach

I believe that assessments should be opportunities for
deep learning and growth, rather than mere tools for grading.
This belief has led me to adopt learning-oriented assessments,
which focus on the learning process rather than just the final
grade. These assessments are designed to help students
understand their strengths and areas for improvement, thereby
fostering a continuous learning mindset.

To implement learning-oriented assessments effectively, I
have restructured our writing curriculum to include three key
stages: Pre-writing, While-writing, and Post-writing. Each
stage is carefully designed to guide students through the
learning process:

Pre-writing:

At this stage, students receive handouts that outline
specific learning goals related to content, language, and
organisation. This provides them with a clear roadmap and
sets the stage for focused learning.



English Language Education Key Learning Area

To further enrich our Pre-writing stage, I introduced the
Field-Tenor-Mode (FTM) framework. This framework
provides a new lens for writing - helping students analyse
texts by considering three key aspects:

Field (What): The subject matter or topic of the text.

Tenor (Who):The relationship between the people involved in
the communication, such as the writer and reader
or speaker and listener.

Mode (How):The form of communication, whether it's written
or spoken, formal or informal.

The FTM framework provides a structured approach to
text analysis and production, enabling students to better
understand and create complex texts.

i W oty
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While-writing: -

During this stage, students draft
their work and participate in self-
and peer-evaluation. They use
evaluation forms to assess their own
and their peers’ work based on the
designated This
encourages them to reflect critically
on their writing and make necessary
improvements.

learning  goals.

G i T el

Post-writing:

In the final stage, students review the feedback they have
received and make revisions to their work. This iterative
process helps them internalise the lessons learned and apply
them to future assignments.

One of the most rewarding aspects of adopting
learning-oriented assessments is seeing the tangible
improvements in my students’ work. For example, during a
project on writing feature articles, students were initially
hesitant and unsure of their abilities. However, as they
progressed through the stages, their confidence grew, and the
quality of their writing improved significantly. By the end of
the project, many students produced articles that were not only
well-written but also deeply insightful.

Harnessing emerging technologies for

enhanced English language learning

Last year, I designed tasks where students used
Al-generated content as a starting point. For instance, students
would generate text using Al and then collaboratively analyse
its quality, coherence, and relevance. This process allowed
them to discern the strengths and limitations of Al, such as its
ability to produce fluent text quickly but often lacking depth
and contextual accuracy. By engaging in these activities, they
understood that while Al can be a powerful assistant, it should

CTT ey
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not replace their own analytical and creative abilities.
Emphasising academic integrity, I facilitated discussions on
the ethical implications of relying on AI for assignments,
reinforcing the importance of diligence and original thinking.
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A Mr Lam captivating his students with the ‘Life Simulation
Game’

In addition to generative Al, 1 have also explored the
use of Excel games with VBA programming to make
learning more enjoyable and interactive. These customised
games are designed to reinforce key language concepts
while keeping students engaged. The implementation of Excel
VBA has transformed my teaching practice by providing a
platform to introduce game-like elements that captivate
students’ attention.

The integration of e-learning and Al tools not only
enhances academic performance but also prepares students for
the digital world they will encounter in their future careers. By
familiarising them with these technologies, we equip them
with the skills and confidence to navigate an increasingly
digital landscape.

Continuously evolving as an educator

My journey in teaching has been marked by continuous
professional development, driven by a deep commitment to
excellence and innovation. One of my key goals moving forward
is to expand my involvement in professional exchanges.
Engaging with fellow educators through workshops, seminars,
and collaborative projects allows me to share best practices and
learn from the experiences of others. Another future goal includes
leading initiatives to integrate Al tools more deeply into the
curriculum, using them to provide personalised learning
experiences, enhance student engagement and prepare my
students to excel in the rapidly changing world.

15
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Student-oriented approaches:
To boost student engagement and maximise learning potential

The awardee is a dedicated and passionate teacher who
manifests a pioneering spirit to venture beyond traditional
language pedagogies and embraces the integration of emerging
technologies into English Language Education to develop
students’ language skills. He has consistently demonstrated
excellence in planning, implementing and evaluating a balanced,
diversified, flexible and student-centred school-based curriculum
with integration of the Seven Learning Goals, values education,
academic goals, and information literacy. Also, he leverages his
instructional expertise to create engaging, student-centred lessons
that promote active learning and real-world application of
language skills.

The teacher’s strategic contributions successfully cater for
students’ diverse learning needs, boost their engagement as well
as maximise their learning potential. The Self-Directed English
Language Study Plan is one of his contributions which highly
motivates students to take responsibility for their own learning
journey. It aims to enhance students’ self-learning competence by
guiding them through the hands-on implementation of the
self-directed learning cycle. During the process, students are
engaged in activities that guide them to review their strengths and
weaknesses in learning English. The teacher has also participated
in the implementation of the learning-oriented assessments in
marking writing assignments to address the needs of the students.
The assessments include standardised procedures as well as the
adoption of the Field-Tenor-Mode (FTM) framework to help
students visualise the context and stylistic requirements covered
within the forms and across the vertical continuum.

In the lesson observed, the teacher maximised student
learning time in the classroom by engaging them in activities
which fully addressed their abilities, needs and interests. With
the collaboration of innovative e-learning tools, together with
effective instructional scaffolding, students became active
learners of English. The teacher demonstrated excellent
technological pedagogical content knowledge and his
questioning techniques were effective in stretching the
students’ language ability and fostering their higher-order
thinking skills.

= Ways to Obtain Information -
on the Teaching Practice
Contact: Mr LAM Chi-bun
4 Email : Tel. :
mail @yingwa.edu.hk 2336 8838
Website : Fax :
B www.yingwa.edu.hk 2336 1920 _

; : L =

fl

A Mr Lam’ s student-centric approaches motivate students to
become self-directed and active learners of English

Being an alumnus of the school, the teacher serves as an
exemplary role model and a mentor for his students. Also, he
has been embracing the opportunities to contribute to the
professional development of other members of the school as
well as to the community. He has actively -created
opportunities to facilitate professional exchanges with panel
members, to host open classes and to share his good practices
at professional development workshops. The teacher also
serves as a mentor in the teaching practicum programmes and
the speaker of the information sessions of tertiary institutions.
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Teachers presented
with the Certificate

of Merit

Ms SUEN Chung-ling, Christina
Ms MO Ion-chi

Ms TONG Miu-yin, Fina

Ms YUNG Tsz-tsun, Fiona
School

HKUGA Primary School
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A From left : Ms TONG Miu-yin, Fina, Ms SUEN Chung-ling, Christina, Ms MO lon-chi,
Ms YUNG Tsz-tsun, Fiona

The Art of English:

Crafting Character and Language Competence
through Experiential and Reading Adventures

Learning should be an exhilarating journey! It's crucial for learning and teaching resources to be
frequently refreshed, ensuring they keep students engaged. This not only arouses their curiosity but also
stimulates their intrinsic motivation to learn. This belief is the cornerstone of the four award-winning

teachers’ approach.

When Ms Christina Suen, the Vice-principal, took the
helm of the school’s English Panel over ten years ago, she had
a vision. She wanted to shift the focus from textbook-driven
learning to a student-centric approach. The goal? To make
learning an engaging and relevant part of students’ everyday

L
‘E““moﬂ‘
WEET L oD

WALRINE HORSE ¢

A The school-based learning and teaching resources developed by
the teachers

lives. “Previously, our textbooks were UK-centric,” Ms Suen
recalled, “teachers had to create supplementary materials and
worksheets, which led to a lot of time spent on paperwork.”
Embracing innovation, Ms Suen spearheaded the development
of booklets that built upon the existing framework. The
materials have been revamped to resonate with the students.
Ms Tong pointed to news articles in the booklets featuring the
recent visit by world-renowned footballer Lionel Messi and
Hong Kong's Olympian swimmer Siobhan Haughey as
examples. “The students adore the booklets. They appreciate
the custom-made content,” Ms Tong revealed.

Embracing experiential learning

The teachers orchestrate a vibrant array of activities,
extending an open invitation to students and parents to join.
These engaging activities range from animal visits — including
a memorable day when parents brought pet lizards — to
multimedia presentations cooking demonstrations,
offering opportunities for students to apply their language
skills in authentic and meaningful ways.

and



Ms Yung, still animated by the cherished memory of the
‘Dr Seuss Green Eggs and Ham’ session, recalled how the
parents enthusiastically participated. Despite the additional
workload that comes with coordinating and preparing these
activities, the teachers embrace it wholeheartedly, finding joy
in the process. But the fun is just the icing on the cake.
Inviting parents into the classroom serves a deeper purpose —
it fosters a mutual understanding between parents and
teachers. Ms Mo further highlighted that these interactions
between parents, students, and teachers offer parents a
firsthand experience of their teaching methods, and immerse
students in real-world experiences.

Nurturing positive values

Eight years ago, the school pioneered the introduction of
positive education. “We’ ve integrated the principles of growth
mindset, character strength, and positive emotions into our
teaching and learning processes,” said Ms Suen. The teachers
understand that mistakes, such as mispronunciation, are a natural
part of language learning. “I always remind my students that
understanding what your friends are saying is the most important
thing,” Ms Yung pointed out, “so, don’t let mispronunciation
distract you or lead to teasing.” Ms Mo resonated with this
sentiment, “For students in the lower grades, 1 always find
something positive to highlight. If they make a mistake, I
encourage them by saying ‘good try, you' re very close.””

A Trying out my
game design with
the P1 students

<« English is doubly
- fun when you are
" singing & exercising!

Appreciation is the fuel of motivation

The dedicated teachers have been the recipients of
countless heartfelt letters of appreciation from their former
students. These sincere expressions of gratitude not only
affirm the teachers’ efforts as being truly worthwhile, but
they also serve as a powerful motivator for them to continue
refining their teaching practices.

. “l /
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A Green eggs made by mummy are yummy!

Ms Suen, who has received a multitude of thank-you notes
from students over the years, recalls one that particularly
touches her. “A few years back, I received a letter from a
former student who had special educational needs and is now
pursuing her studies in secondary school. In her letter, she
expressed her newfound realisation that I had always treated
her just like any other student in the class, consistently
dedicating extra time to help her improve,” shared Ms Suen.

Unwavering enthusiasm and commitment to

excellence

The vibrant camaraderie among the teachers was palpable.
Their shared experiences, punctuated with hearty laughter,
emanated an incredible team spirit. “We work as a team,” Ms
Suen explained, adding that the curriculum is dynamic,
constantly evolving and regularly updated. The unity and
commitment of the teachers play a pivotal role in helping their
young students establish a robust foundation in English
Language education.

Teaching philosophy :

As teachers, our goal is to foster a deep love of the
English language in our students. We use captivating
texts, experiential activities and project work to infuse
values, meaning and skills in learning. We aim to create
a warm, supportive environment where students feel
secure, confident, and excited to explore the richness of
the English language. Our teaching nurtures both student
minds and hearts.
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Teachers’
Sharing

At HKUGA Primary School, our teaching philosophy is
rooted in innovation, care, and a commitment to providing an
enriching educational experience for our students. We recognised
the limitations of traditional teaching methods and set out on a
transformative journey to create a curriculum that embodies our
core values and fosters a holistic and student-centred approach to
education.

Curriculum development is a dynamic process that involves
collaboration, meticulous planning, thoughtful material selection,
and the creation of authentic experiences.

Collaboration and planning

In the initial phase, our teachers engage in discussions,
drawing upon their expertise and knowledge of our students to
identify learning goals, desired outcomes, and the overall
framework. For instance, when designing a unit on international
food, learning outcomes include language skills — students can
write a script for the cooking demonstration, as well as values and
attitude — students can show appreciation of and interest in other
cultures.

Following the collaboration phase, planning begins. We
carefully map out the sequence of units and lessons, ensuring
alignment with the general directions and recommendations of the
ELE KLA Curriculum Guide. During this phase, pedagogies,
assessment methods, and differentiation strategies are also
considered to cater for the diverse needs of students. For instance,
for the unit on international food, teachers provide students with
different opportunities to read a variety of recipes and conduct
research on a particular cultural dish they want to replicate.

Material selection
Material selection is the next crucial aspect of curriculum
development. Teachers curate a range of materials that are
relevant, engaging, and aligned with the learning objectives. By

A First, we read about animals in a group
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A Then, we do more research and make a poster about them!

incorporating a wide range of text types, multimedia materials
and supplementary resources, students are exposed to different
perspectives, ideas, and sources of information. For example, in
order to introduce students to various culinary dishes from
diverse cultures, multi-modal texts are sourced such as online
cookbooks, videos, and ETV programmes.

Authentic experiences
Finally, teachers seek opportunities to connect learning to real-life
situations. This may involve organising field trips, arranging
hands-on activities, or designing project-based learning
experiences. Through these authentic experiences, students are
actively engaged and motivated to learn, as they see the relevance
in what they are studying. For example, P5 students hosted 28
food stalls sharing the

international food they had
prepared. The other 20
classes in P1-4 and P6 were
given golden entry tickets
to taste food from five
food stalls.

to collaborate with my
classmates during English
lessons is very beneficial,
and | hope that | can continue
to do projects as a team in
my later school years.
Student, P5

39

A A talented young chef is presenting to a golden ticket
customer with their steaming, perfectly fluffy pancake.

With the implementation of our school-based curriculum,
increasingly positive feedback has been received from the annual
student surveys for P1-6. This, in tandem with the positive
academic results of our students, empowers and reinforces the
positive outcomes of our evolving curriculum.

——
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Assessment
Summary

A culture of continuous improvement:
A student-centred curriculum fostering positive, motivated and
independent English language learners

The awardees are a team of experienced and dedicated
teachers with expertise in the development of the school-based
English language curriculum. Through the determination and
the esprit de corps of the teachers, the curriculum has
gradually moved from textbook-centric to student-centred.
Their continuous effort has laid a solid foundation of English
Language education with the integration of innovative
activities and authentic materials related to the real-world
contexts. Values education has also been very well integrated
throughout the curriculum alongside academic goals, resulting
in the fostering of independent English language learners with
positive values and attitudes.

The teachers have worked collaboratively with the whole
English panel and other subject teachers in promoting Reading
Across the Curriculum (RaC) through the use of information
and multi-modal texts. Students are provided with the
opportunities to probe further into various subjects thus
enhancing their knowledge and broaden their worldviews.
They work hard to create a strong reading culture through an
array of special activities such as Character Dress-Up Day, in
which students are encouraged to showcase their favourite
books and book characters.

The integration of experiential learning into the evolving
curriculum allows students to actively engage with the world
around them. The teachers consistently seek opportunities to
organise co-curricular and extra-curricular activities to provide
students with meaningful learning opportunities to think
critically, solve problems, and to make connections between
their learning and the real-world context.

In the lessons observed, the teachers engaged students in
purposeful use of English on topics close to the daily
experience of the students, reflecting the careful choice of
authentic themes and materials for the curriculum. Moreover,
language learning strategies and skills were synthesised and
embedded in meaningful contexts. The teachers demonstrated
high competence in designing creative and student-centred
tasks in eliciting original ideas from students. It was evident
that students were highly motivated by the tasks that catered to
their interests. Peer learning, self-directed learning and

< Email : Tel. :

A Who is your favourite character?

self-regulated learning were promoted in the lessons and
follow-up tasks. Also, elements of positive education, such as
character strengths, were explicitly incorporated into the
lessons.

The teachers have exhibited an outstanding professional
attitude, serving as catalysts, inspiring and motivating the
other colleagues to embrace innovative approaches and new
materials in the school-based curriculum. A culture of
professional exchange is evident where co-planning,
co-teaching, peer coaching, and open lessons are conducted
regularly. They consistently strive for professional growth and
show a strong commitment to the development of the school
and to the community.

™ Ways to Obtain Information -
on the Teaching Practice

Contact : Ms SUEN Chung-ling, Christina

christinasuen @hkugaps.edu.hk 2202 3922
Website : Fax :
www.hkugaps.edu.hk 2202 3914
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English Language Education —C
Key Learning Area
Common Areas of Excellence

Professional Competence Domain

® Develop a coherent, balanced and diversified school-based English Language curriculum to ensure students’ effective
learning on a developmental continuum.

® Demonstrate competence in implementing effective teaching strategies and making use of a variety of authentic
language learning materials that meet the diverse needs, interests and abilities of students to achieve appropriate
learning outcomes.

® Demonstrate the effective implementation of a wide range of diverse learning and assessment activities to help
students develop language proficiency and support them in the integrative use of language skills, generic skills, and
self-learning skills in real-life contexts.

® Nurture students’ positive values and attitudes to promote independent and lifelong learning.

® Contribute as an educator who proactively reflects on his/her teaching practices to inform learning and teaching.

Student Development Domain

® Observe student-centredness in the learning and teaching of English Language and use a variety of resources,
including information technology, e-learning resources to boost students’ confidence and interest in using English for
purposeful communication and creative expression.

e Use relevant, pleasurable and meaningful extra-curricular or co-curricular learning experiences to broaden students’
knowledge base and hone their language skills.

e Enhance students’ independent learning ability and widen their scope of learning through applying appropriate
learning strategies.

e Establish rapport with students to establish mutual trust in a supportive learning environment and promote their
enthusiasm and sustained interest in language learning.

Professionalism and Commitment to the Community Domain

® Strive to enhance professional competence, proactively reflect on teaching practices, and pursue continuous
self-improvement.

® Take the lead in building and promoting a culture of professional learning and sharing, and share exemplary teaching
practices with peers as reference.

® Provide active support to the panel of English Language teachers and the learning community at school through
taking part in regular exchanges of teaching ideas, experiences and reflections.

® Facilitate professional development of teachers at the community level through conducting professional sharing
activities and disseminating good practices.

School Development Domain

® Promote a positive and harmonious school culture and facilitate the development of a professional learning
community through fostering a culture of sharing and collegiality.
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